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Professional Regulations and the Need for Reform

Mutual Evaluation of Regulated Professions

EU countries asked for clarification of the status of regulated
professions in the EU. At their request, the European Commission
agreed to conduct a transparency exercise and a mutual
evaluation exercise between 2014 and 2016 of which the aim was
to provide a comprehensive overview of regulated professions.
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Professional Regulations and the Need for Reform

What are Regulated Professions ?

Professions with Limited access: to perform regulated professions, workers have to
obtain specific qualifications or a specific title.

Professions of which the Requirements may vary: different requirements across the
EU may make it difficult for qualified professionals to apply for vacancies in other EU
countries.

Professions on which there is a Lack of information: it is often difficult to get
information on what conditions these professionals have to comply with to apply for a
job in another country.
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Professional Regulations and the Need for Reform

What was the Transparency and Mutual Evaluation
Exercise about ?

Each EU country had to report the list of professions it regulates,
including those at regional level.

Conditions to access professions vary significantly between EU
countries. The reasons behind those differences are often not well
understood and certain requirements may no longer be necessary.
The process invited EU countries to conduct mutual evaluation of the
respective barriers they have in place limiting access to certain
professions.
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Professional Regulations and the Need for Reform

What were the main Objectives of the Transparency and
Mutual Evaluation Exercise ?

- Simplification and Improvement of citizens’ access to information
on regulated professions.

- Commitment of EU countries to review the requirements they
impose with regards to access to and pursuit of regulated
professions.
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Professional Regulations and the Need for Reform

Transparency Exercise :

- To enhance transparency for EU citizens, the Commission set up a
database that allows citizens to learn more about professional
access requirements across the EU. In the context of this exercise,
the list of regulated professions was updated and new information
was added under :

- https://ec.europa.eu/growth/tools-databases/regprof/index.cfm
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CaminiEsie Requlated professions database

European Commission > Internal Market > Free movement of professionals > Regulated professions database

? 4 IS MY PROFESSION REGULATED IN ANOTHER MEMBER STATE?
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EU country where you got your

BRI |Please select a country v|

EU country where you wish to practice: |Please select a country V|

Profession you wish to practice: | |
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possible, the name of the regulated profession in the language of the
home or host country.
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Solvit - Effective problem solving in Europe

Points of Single Contact
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THE EU SINGLE MARKET

European

Commission Regulated professions database

European Commission > Internal Market > Free movement of professionals > Regulated professions database

j ' STATISTICS - PROFESSIONALS MOVING ABROAD (ESTABLISHMENT)
ol
Overall statistics Geography of mobility Ranking - the most mobile professions

Geography of mobility - Establishment

The table below shows the number of decisions taken on professionals who obtain professional gualifications in one country (country of gualification- listed in rows) and apply for
recognition in another country (host country - listed in columns) to practice there on a permanent basis. All regulated professions are included.

Data covers all types of recognition decisions: positive (agreement) or negative (refusal) taken by host countries.

It is possible to filter the table to view a certain type of decision or a given period.

Period from: |2010 hd
Period to: | 2016 b

Decisions taken by

All w
host country: |
Country of
I v |
qualification:
Host country: |AII V|
Profession: |civil engineer | Multiple professions found, please select one: | Civil engineer W

RECALCULATE CLEAR EXPORT TO EXCEL EXPORT TO PDF BACK TO HOMEPAGE

Country of qualification [ :
The graph on the left presents the top five
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22 The European Union’s Transition Assistance and Institution Building (TAIB) 2011 32
Google Toolbar? Meer informatie Mietin het Engels? Help ons dit te verbeteren

RECALCULATE CLEAR EXPORT TO EXCEL EXPORT TO PDF BACK TO HOMEPAGE
The graph on the left presents the top fve | 1NN T A

| italy O Greece B United Kingdom countries where migrating professionals B United Kingdam O Cyprus B spain
@ spain B Czech Republic E A1l ather countries obtained their professional qualifications. O slovakia M Itaky | A1l ather countries

Country of gualification

The graph on the right presents the top five
countries where migrating professionals had
their qualifications recognized.

18%

The graphs are based on the statistics
provided by the Member States, displayed also
in the table below. They are updated according
to the search criteria introduced in the filter

22%

above.

Period from: 2010
Period to: 2016

Decisions taken
by host country: All

Country of

qualification: All
Host co ..'] qualification: (Geen resultaat) Uitschakelen

% -
Profession: Civil engineer |
Recognition in host count
Quazlification = i
obtained in HR CY CZ EL IT LV PL PT RO SK ES UK CH Total
Austria [AT) & 2 4 1 1 1 14
Belgium
3 4 1 1 1 10
(BE)
Bulgaria
1 3 2 4 3 15
(BG)
Croatia 1 A 5
[(HR)
Cyprus (CY) ] 5 13
Czech
Republic 3 3 [ 9 4 139 1 k] i68
(czZ)
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Professional Regulations and the Need for Reform

National Action Plans (NAPs):

- Part of the legal obligations to be fulfilled by EU countries when
putting into force the revised PQD 2005/36, is the submission of
reports presenting the outcome of their proportionality
assessment of the regulation of professions, and the identification
of any need for reform. These NAPs are now available for a
majority of EU countries under :

- http://ec.europa.eu/docsroom/documents/20581
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EUROPEAN COMMISSION

European
Commission

European Commission > DocsRoom > Document detail

Mutual evaluation of regulated professions: National Action Plans

Document date: 26/04/2016 - Created by GROW.A.1 - Publication date: 22/06/2017

Download links:

[E" Original format. i:::' PDF format with official reference.
Austria @ (122 KB)

Belgium @ (355 KB)

Ebnrapua ldl (2 MB]
Croatia @ (777 KB)
Croatia: Summaw@ (174 KB)

Czech Republic @ (1 ME)
Denmark @ (1 MBE)

Estonia @ (238 KB)

Finland @ (421 KB)

France [ (657 KB)

Germanyg@ (138 KB)

Italy (Translation of the first 20 pages of the Italian document) @ (405 KB)
Lithuania @ (1 MB)

Luxembourg @ (127 KB)

MNetherands @ (208 KB) [n]

m@ (1 MB) &1

Portugal B (497 KB)

Romania (Partial translation of the Romanian document) @ (504 KB)

Slovakia (Translation of the first 22 pages of the Slovak document) @ (502 KB)
Spain (cluster 1) @ (395 KB)
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Professional Regulations and the Need for Reform

Proportionality Test :

In January 2017, the Commission presented a proposal for a
Directive on the need for a proportionality test before adoption of
new regulation of professions. The main challenge is to strike the
right overall balance between two objectives :

1. To guarantee an effective and proportional regulatory framework.
2. To enable growth, innovation, access to jobs, to guarantee quality

of services and MSs rights to pursue services for the public that
interests them.
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Professional Regulations and the Need for Reform

Proportionality Test (continued) :

The proposed Directive lays down rules on a common framework for
conducting proportionality assessments before introducing new, or
modifying existing, legislative, regulatory or administrative provisions
restricting access to or pursuit of regulated professions.

In particular, the PQD (2005/36/EC) introduced a transparency and mutual
evaluation exercise between MSs of all their regulated professions, which
appears to be challenging for some MSs due to the lack of a common
framework. The proposed Directive aims at facilitating that task and to
guarantee that MSs implement the proportionality test in an equivalent
mannetr.
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Professional Regulations and the Need for Reform

Proportionality Test (continued) :

Professional Regulations must not be an obstacle to the market, they
must be anti-discriminatory and proportionate in order to reduce
protectionist measures adopted by some MSs that want to restrict
freedom of movement.

The proposal seeks to establish a legal framework in order to put an
end to disproportionate restrictions on regulated professions and to
address the fragmentation of the internal market in this regard.
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Professional Regulations and the Need for Reform

Proportionality Test (continued) :

The proposal for a Directive relates to a proportionality test before
adoption of new regulation of professions, in order to reach a certain
degree of harmonization of national regulation regarding access to or
exercise of professions.

MSs should assess whether requirements that are to be adopted are
in line with the principle of proportionality. The objective of the
proposed Directive is NOT to regulate or deregulate professions in
the health, tourism or other sectors of the economy, which remains a
national prerogative.
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ﬁaon/

Main findings of the CTF survey

|s the profession of Civil and Environmental Engineer considered as regulated?

Regulation of the profession - based
on all responding countries

W Repulated ™ Mot regulated or only certain functions
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ﬁaon/

Main findings of the CTF survey

Can requirements of academic education be fully or partly compensated?
@

oS
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ﬁcon/
Main findings of the CTF survey

Required practical experience for professional access

Based on all replies (N=36)

M Yes

B No
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%con/

Data collection in a stakeholder workshop

Pre-draft proposal: The creation of a two-level training framework for the
profession of Civil and Environmental Engineer:

European Senior (Civil and Environmental ) Engineer European Junior (Civil and Environmental) Engineer

Minimum Requirements: Minimum Requirements:

Academic education (EQF Level 7) in the field of Civil Academic education (EQF Level 6) in the field of Civil
and Environmental Engineering and Environmental Engineering

300 ECTS (minimum 70% technical ECTS) Minimum 180 ECTS (minimum 70% technical ECTS-

within defined basic set of subjects ) or 240
(minimum 70% technical ECTS)

2 years of post graduate professional experience or
professional examination (in the home country)

2 years of post graduate professional experience or
professional examination (in the home country)
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not included in the graph.

Intra-EU students
international students (if top 10)

XX World ranking in welcoming of

m Extra-EU students

LILLEES

To make reading easier, Luxembourg (33,3% of
intra-EU students, 7,1% of extra-EU students) is
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EU total: MOBILITY of WORKERS in EUROPE

More than 7 million mobile workers

3.39 of total employment Finland
Sweden
Estonia
-
& S Denmark Latvia
%dwf
v;__é_ i Lithuania

United Netherlands
Kingdom

Belgium Germany Poland
Luxembourg o

Czech Republic

France Slovakia
Austnia
Hungary
Slovenia
Croatia Romania
Portugal
Spain nay Bulgaria
Greece

Share of mobile workers
in active population® (2014) :
Bl 25-50% Malta Cyprus
B 10-15%

5-10%

3-5%

<3 %
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ﬁcom CURRENT SOCIETAL
CHALLENGES

1. GREEN ECONOMY

WHICH IS PUBLIC SERVICE DRIVEN

2. DIGITALISATION

WHICH IS MARKET DRIVEN

SOCIETAL




EMPLOYER CAREER PATHS FOR
ENGINEERS AIRBUS

EXECUTIVE

Profit Centre
Manager

Project
Team
NMember

CAREER

PATHS *

Engineer
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(H-Gom EMPLOYER CAREER PATHS FOR e
ENGINEERS .
CNGIC

2.8 million customers / 4.500 staff / over 1.500 engineers

1. PRODUCT LEADERSHIP

2. OPERATIONAL EXCELLENCE

3. CUSTOMER INTIMACY
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EMPLOYER CAREER PATHS FOR
ENGINEERS

Shell

C.AR.E.

- CAPABILITY
- ACHIEVEMENT
- RELATIONSHIP

- ETHICS
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The human capital challenge

m Total public spending on education

i Total private spending on education

% of GDP
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* Private expenditure, data 2011.
** Public expenditure, data 2012,

Data not available for Croatia, Denmark, Greece, Hungary and Luxembourg.
Data: Eurostat.
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